MIDDLE-SKILL JOBS TRENDS

Source: Burning Glass Labor/Insight Job Posting Analytics
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Middle-skill jobs are jobs that require 40% of job postings The percentage of The percentage of
an education past a high school diploma in the Atlanta Region middle-skill jobs middle-skill jobs
are middle-skill jobs. increased by 2% increased by 5%

but less than a bachelor’s degree.
from last quarter. from the same

quarter last year.

JOB-FAMILY POSTING TRENDS, Q4 2014 — Q4 2015

Source: Burning Glass Labor/insight Job Posting Analytics
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Job-families are groups of jobs that require similar skills, experience or industry knowledge so that we can analyze broader categories of
jobs. When comparing job-families, it is important to look at the same quarter from previous years to account for seasonal hiring trends.

TOP 10 POSTED MIDDLE-SKILL JOBS IN THE ATLANTA REGION

Source: Burning Glass Labor/insight Job Posting Analytics

< Registered Nurses $33.95
Heavy and Tractor-Trailer Truck Drivers

Non-Technical Wholesale Reps

Retail Sales Supervisors

< Sales Managers $60.43
$17.35
$27.99
$41.71
$24.87
$19.00
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< Secretaries & Administrative Assistants
<Human Resources Specialists

< Database Administrators

< Computer User Support Specialists
<Bookkeepers and Accounting Clerks

The Top Middle-skill Jobs in the Atlanta Region Chart includes specific middle-skill jobs. The color of the bar corresponds to which job-
family the job falls into. At the end of the bar is the median hourly wage, meaning half of the people who do that job make more, and half
make less regardless of education or experience.
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